
Retirement 

I would like to offer congratulations to all of the retirees, and long-

service employees.  I think we can all agree that time goes fast.  I 

can not fathom that I have been in education for 32 years, it means 

that I am older than I thought I was. 

I am honoured to have an opportunity to share a few thoughts.  Any 

change in our lives naturally brings a time of reflection and 

retirement has been proven for me to be no different.  I have been 

retired for four months already, and this has given be the distinct 

advantage of being able to reflect while being well rested without 

the pressure of full-time responsibilities (such as report cards, 

graduations, transition meetings and so on….) 

I have worked for Bluewater for 21 years and in education for 32.  My 

first 11 years I had the opportunity to work for a large urban board, a 

very tiny, small town board, and then then the large board that 

swallowed the tiny board on during an amalgamation.  It was 

working for Bluewater though that I felt most empowered, most at 

home and most fulfilled.   



I can identify many reasons for this, but I believe the most important 

was the collective commitment to equity and inclusion of individuals. 

Not equal but equitable.  The collective commitment of valuing all 

students, and to make decisions and provide supports based on 

individual need. Now no board has endless resources, and so it is 

unrealistic to think that we could be everything to all people, but 

prevalent in my Bluewater experience has been the idea that not all 

students come to school with the same advantages.  The belief that 

a strong academic education is necessary to provide equitable 

adult opportunities has been the foundation of many initiatives. The 

commitment to closing student achievement gaps and providing 

meaningful educational experiences for all students has been 

evident.  Beyond this however was also explicit recognition that 

equity is not just about academics but also about mental health, 

well-being, developing a sense of belonging and social-economics.  

I would like to acknowledge you and my other fellow Bluewater 

employees who joined me in the journey of opening up possibilities 

for students and ensuring they had the best possible chance to 

reach their potential. Working with others with this vision at their core 



has challenged me to think about individual students, to make 

decisions at the school level that work for my school community, to 

create academic support plans or allocate special education 

staffing that meet individual needs.  I would also like to 

acknowledge and share appreciation for the system we worked 

within that clearly held the belief that one size doesn’t fit all and 

provided us with the flexibility to think outside of the box, develop our 

own knowledge and create our own solutions.  The sparsely 

populated, large geographic Board called Bluewater, where 

sometimes it feels like you have got to be the jack of all trades, 

actually empowered me to be the best educator I could be. 

As educators I believe we underestimate our impact and diminish 

the value of all that we have accomplished for the past 20 plus 

years.  Although student achievement certainly represents an 

important part of our work, it doesn’t tell the whole story. Our legacy 

is not found in history books or spread sheets but rather in the lives of 

our students.  We may never know the full impact of our work and 

we may never see the fruits of our labours, but just as each one of 

you can talk about educators that have impacted your life, there 



are students that will talk about us.  So, this summer, when you are 

rested and you consider your last 32 years of education, don’t try to 

measure what you accomplished but rather rest peacefully in 

knowing that you accomplished an immeasurable great deal. 

 


